
About Us 
On January 1, 2024, the Public Employees Benefits Agency (PEBA) became the Public Pensions and Benefits 
Administration Corporation, operating as Plannera Pensions & Benefits (Plannera), a not-for-profit corporation 
(NPC) operating at arms’ length from the provincial government.  

PEBA (now Plannera) began operating in 1983 in Regina as an agency of the Government of Saskatchewan within 
the department now called the Ministry of Finance. PEBA originally managed four pensions and three benefit 
plans. In 2025, Plannera manages 11 pension plans, and 16 benefits plans for more than 900 employers and 
100,000 plan members. The Public Employees’ Pension Plan (PEPP) and the Municipal Employees’ Pension Plan 
(MEPP) are the two largest plans that Plannera administers, accounting for more than 80 per cent of Plannera’s 
budget and resources.  

The Public Employees’ Pension Plan Board (the Board) and the Municipal Employees' Pension Commission (the 
Commission) serve two separate and distinct roles in the corporation: they are Plannera’s founding Members and 
are also the corporation’s largest clients. As clients, the Board and the Commission retain Plannera to provide 
executive management and administrative services to their respective pension plans.  

To align the governance structure of Plannera as an NPC, a corporate board was established in 2023; the two 
Members jointly appoint directors to the board and perform other required functions in a role similar to 
shareholders of the corporation. The focus of the corporate board is to oversee the corporation and the services 
it provides to client plans.  

Join the Plannera Corporate Board 
The Plannera Corporate Board prioritizes good governance, ensuring effective decision making, execution, and 
ongoing review. It focuses on acting in the best interests of pension and benefit plan members, including active 
and retired employees and beneficiaries, by continually evaluating and improving its governance practices and 
services to meet members' evolving needs. The Corporate Board also provides end-to-end oversight, including 
strategy, operations, staffing, risk and reporting. To deliver on this, diverse skill sets are required of Directors in 
the following areas: 

Accounting/Finance Legal 

Risk Management Corporate Business 

Human Resources/Diversity, Equity, and Inclusion Board Experience 

Marketing and Communications  Technology/Cybersecurity 

Governance/Leadership  Pensions/Benefits  

Plannera has one vacancy on its Board and encourages qualified candidates, particularly with Pension Plan 
and Benefit Program administration, IT/Cyber Security or Investment experience, to apply. 

Candidates selected for an interview will be subject to a criminal record and bankruptcy check. The selected 
candidate will receive an annual retainer and compensation for meetings and committee participation. 

Application information is located on the Plannera webpage:  https://www.plannera.ca/ 

The application deadline is 5:00 p.m. CST on Friday, March 21, 2025 

If you have further questions after reviewing the webpage, please reach out to a member of Plannera’s governance 
team at nominatingcommittee@plannera.ca   

https://www.plannera.ca/
mailto:nominatingcommittee@plannera.ca

